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Apprenticeships

A presentation by Martyn Kiddey

Why Apprenticeships?

WIN, WIN, WIN, WIN!

 Win 1: Students

 Win 2: Employers

 Win 3: Service providers

 Win 4: Government and Councils

Students

 Training and qualifications whilst earning and accruing no debt

Employers

 Training employees at low cost with funded help

Service providers

 Funded further education

 Growth opportunities

 Enhanced reputation

Government and councils

 Trained workforce

 Filled skills shortages

 Lower training costs

 More tax payers

STUDENTS

 Enter the workplace with proper training

 Gain long term additional earning potential

 Gain qualifications whilst learning

 Start to gain experience and seniority

 Build a social network

 Develop a career path

Statistics – Benefits to the Learner

 After finishing, the majority of apprentices (90%) stay in employment (including 2% 

self-employed), with seven in ten (71%) staying with the same employer

 A quarter of former apprentices had been promoted (23%) within 12 months of finishing

89% of apprentices are satisfied with their apprenticeship

 85% of apprentices said their ability to do the job had improved, and 83% of 

apprentices said their career prospects had improved

On average, individuals with an advanced apprenticeship earn between £77,000 and 

£117,000 more over their lifetime than similar individuals with Level 2 qualifications

 Those completing a higher apprenticeship could see increased earnings of an estimated 

£150,000 over their lifetime

 Nearly a fifth (19%) of advanced apprentices progress to higher education over time 

following their apprenticeship, either at a college or university

 The number of traineeships available have increased by 83% since 2013/14

Employer – What am I looking for

 Attitude

 A positive Attitude with a determination to succeed and not give up

 Enthusiasm

 A desire to do what you are asked and learn as you go

 A willingness to listen to experienced people and to understand what is required
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How do I get the right person

 Ask yourself what do I want

 Choose the best course

 Choose a service provider

 Look what else is on offer near to you

 Place the add internally and externally

 Interview as for any job

Small Employer- what’s in it for me

 Grow the workforce at low cost

 External training help

 Fill the skills gap

 Learn with my apprentice

 Raise company profile

 Opportunity to pass on my skills

 Networking opportunities

My Experience

 Training is part of pay when it is finished value the employee

 Mould the person into what my company needs

 Review objectively be honest with them and yourself

 Push as hard as you can

 Support personally 

 Believe in what you are doing

 What I have gained what I have lost
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